LA County Breastfeeding 2015

HWBW15 ‘| et's Make it Work!”

7 OF THE 10
LARGEST LA COUNTY EMPLOYERS

have lactation accommodation policies.®

Employees
95,700  County of Los Angeles

JESRCO O | A Unified School District

48,100  Federal Government
47,700  City of LA (including DWP)
41,000 UCLA
POLICY 86,500 Kaiser Permanente
30,400 @ State of CA (non-education)

IESHOOOMN |\ Orthrop Grumman Corp.

16,600  Univ. of Southern California

14,200 HEjeEH@else}

WOMEN AT WORK

\Women work at the highest numbers in health care and education.

HR Professionals
Report

81 School Districts 57 Birthing Hospitals

Employee
Lactation 11%
, don’t
Accommodation know
POLICY

33% 42%

NO POLICY

17 % of Districts 13 % of HR professionals still report
have a policy for teen mothers that a bathroom is an acceptable location for pumping
KNOW YOUR RIGHTS!
California has the strongest legal protections for nursing moms at work.
SIXLAWS California’s Paid Family Leave Law

protect and support mothers and their partners doubled the median duration

Family Medical Leave Act
Pregnancy Disability Leave
California Family Rights Act

State Disability Insurance
Paid Family Leave

Lactation Accommodation Laws

Q@BreastfeedLA

job protection
income replacement

of breastfeeding.™

LA County
has the lowest

awareness
of this law

It's complicated! [ camn more
at

Citations at BreastfeedA.org



